


The Role and Responsibilities of the National Community Impact Manager

Responsible to:	Head of Development

Direct reports:	National Community Impact Officer(s)

Responsible for:	Leading the development and implementation of community impact projects to inspire, empower, and support our underrepresented communities to establish long-lasting pathways in athletics and recreational running.

Key tasks will include:

· Supporting the Head of Development to develop a national community impact and participation strategy.

· Leading on the planning and delivery of national community impact projects as identified by the Head of Development.

· Identifying, developing, and managing appropriate national and local partnerships to support and enhance the national community impact and participation strategy.

· Recruiting and line managing an experienced team of National Community Impact Officers and Local Community Impact Leaders.

· Working with our underrepresented communities to develop and implement appropriate participation opportunities, 

· Collecting, analysing, and utilising key demographic and population data to help inform the strategic direction of national projects. 


· Working in partnership with scottishathletics’ Coach Education team to upskill Local Community Impact Leaders, ensuring there are appropriate and frequent coach education opportunities to develop the expanding community workforce. 

· Supporting the CEO and Head of Development to explore and secure any commercial and sponsorship opportunities to ensure the long-term sustainability of the project.

· Supporting the Head of Development to manage the department budget.

· Working with the Head of Communications on an effective communications strategy which is relevant to the communities we seek to engage, and which positively markets and promotes the programme’s progress and successes.

· Responsibility for keeping an ongoing record of the projects identified and carried out and reporting their progress to scottishathletics and other relevant partners.

· Supporting and delivering on scottishathletics' commitment to Scotland’s Mental Health Charter, reducing the barriers for anyone with a mental health problem to engage, participate and achieve in physical activity and sport. 


This job description is not to be regarded as exclusive or exhaustive. It is intended as an outline indication of the areas of activity and will be amended in the light of the changing needs of the organisation and as agreed with the Head of Development. 

Candidate Specification

	FACTORS
	ESSENTIAL
	DESIRABLE

	
Qualifications and attainments
	
Experience of engaging local communities to successfully engage in long-lasting local projects or programmes.

	
Experience of engaging local community groups in a sport or physical activity setting.

	
Work and other experience

	Experience of successfully developing and leading national projects.

Evidence of implementing innovative solutions to meet and exceed objectives.

Experience of managing staff and/or volunteers in a community/sports/education related environment.

Experience of working with underrepresented communities, based on Scottish demographics.

Evidence of utilising internal and external data to inform strategic decisions and develop appropriate programmes and interventions.

Experience of working with internal and external stakeholders to deliver effective equality, diversity, and inclusion outcomes.


	Knowledge of the wider aspects of the scottishathletics national strategy.

Experience of working with people living with a disability.

Experience of working with people who live in poverty and have a low income. 

Experience of working with ethnically and culturally diverse communities.

Evidence of delivering a sport or physical activity programme/ intervention that successfully engaged underrepresented communities.

Experience of working with national partners to deliver effective equality, diversity, and inclusion outcomes within a sport development context.

	
Skills & Personal Qualities

	
Strong communication and presentation skills, both oral and written along with evidence of experience of delivering presentations.

Effective interpersonal and strategic management skills enabling the development of networks and partnerships.

Has the ability to work with and motivate others, particularly volunteers.

Has the ability to work under pressure and to tight deadlines.

Good self-discipline to work independently and manage a demanding workload.

Commitment to personal development and a willingness to learn.
	
Ability to recognise gaps and create programmes / projects that meet these needs and further develop the sport.

Strong influencing skills.





Application Process
Applicants should apply by submitting the application form, a covering letter (addressing how the applicant’s skills and expertise fit with the job role and candidate specification) and the equal opportunities form, to hr@scottishathletics.org.uk.

If you require this application pack in an easy-to-read format, an alternative language, or have a reasonable adjustment request, please contact us at hr@scottishathletics.org.uk.

The closing date for applications is noon on Friday 7th July 2023, with interviews taking place on Thursday 14th and Friday 15th July 2023 at Caledonia House, South Gyle, Edinburgh, EH12 9DQ.

Incomplete applications and those received after the closing date will not be considered.

Any offer of employment would be subject to proof of right to work in the UK and satisfactory PVG check and references.

scottishathletics is an equal opportunities employer.
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